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TRANSNET LIMITED / CONTRACTORS / SUB-CONTRACTORS

CONTRACTUAL SAFETY CLAUSES WHICH WILL FORM PART OF ANY
RESULTING CONTRACT

The parties agree on the following arrangements according to section 37 (2) of the Occupational
Health and Safety Act, 1993 (Act 85 of 1993) to ensure compliance by the mandatory with provisions
of the Act.

1)

2)

3)

4)

5)

6)

7)

8)

9)

That the contractor is an “employer” in his own right as defined in section 1 of Act 85 of 1993 and
that he must fulfill all his obligations as an employer in terms of the Act.

The contractor shall comply with the requirements of Act 85 of 1993 in its entirety.

Where special permits are required, such as electrical switching, hot work permits, efénthe
contractor shall obtain them from a person designated by Transnet Limited for this purposéy and
all requirements of the contractor must rigidly comply with the permit.

The contractor shall conduct a risk assessment of the work to be perforfiied by, a competent person
prior to the commencement of work, to identify risks and hazards that persons may be exposed to,
analyse and evaluate identified hazards.

The contractor shall have a documented Health and Safet§Rlan based on the risks and hazards
identified before commencement of work.

The Health and Safety Plan shall include the following:

6.1 The safety management structure to betnstituted with all appointments in terms of the Act and
Regulations

6.2 The safe working methods andiprecedures to be implemented to ensure work is performed in
compliance to the Act.

6.3 The safety equipmentgdeyi€es and clothing to be made available by the contractor to his
employees.

6.4 The site access controlmeasures pertaining to health and safety to be implemented.

6.5 Control medsurésyfor ensuring that the Health and Safety Plan is maintained and monitored for
the duration ef the contract.

The gbntiactonshall ensure that all work is performed under the close supervision of a person
trainedgto Understand the hazards associated with the work performed and who has authority to
enspre that the necessary precautionary measures are implemented.

The contractor must appoint a Health and Safety Co-ordinator to liaise with Transnet Limited on
matters pertaining to occupational health and safety.

The appointed Safety Co-ordinator must liaise at least once a week with the* Health and Safety
Section / Risk Manager /Occupational Risk Manager of Transnet Limited.

10) The contractor shall furnish the* Health and Safety Section/ Risk Manager/ Occupational Risk

Manager of Transnet Limited immediately with full particulars of any sub-contractor which he
may involve in the contract in order that the sub-contractor himself can be made aware of all the
clauses in this contract pertaining to health and safety.

11) The contractor shall stop any subcontractor from executing work which is not in accordance with

the Health and Safety Plan or which poses a threat to health and safety of persons.
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12) The contractor shall ensure that all his employees and visitors undergoes health and safety
induction pertaining to the hazards prevalent, proof of such training must be kept on file.

13) In the event where the risk assessment reveals the risk relating to working from an elevated
position the contractor shall cause the designation of a competent person, responsible for the
preparation of a Fall Protection Plan.

14) The Fall Protection Plan shall include:

14.1 A risk assessment of all work carried out from an elevated position

14.2 Procedures and methods to address all the identified risks per location

14.3 Evaluation of employees physical and psychological fitness necessary to work at elevated
position.

14.4 The training of employees working from an elevated position.

14.5 Procedure addressing the inspection, testing and maintenance of all fall protectign equipment.

15) The contractor shall advise the * Health and Safety Section / Risk Manager/ Qccupational Risk
Manager of Transnet Limited of any hazardous situations which may arise fromworkgbeing
performed either by the contractor or his sub-contractor.

16) Copies of all appointments required by the act must be given to,* Health and Safety Section /
Risk Manager / Occupational Risk Manager of Transnset Limited.

17) The contractor shall ensure that a Health and Safety File is)available which shall include all
documentation as required by the Act, copy of his_ and hisfSubcontractors Risk Assessment and
Health and Safety Plan.

18) All incidents referred to in Section 24 of the Actgnvolving the contractor and his subcontractor on
Transnet Ltd premises, shall be reportéd as peesefibed. Transnet Ltd hereby obtains an interest in
the issue of any investigation, fornfal inguiry conducted in terms of Section 31 and 32 of the Act
into any incident involving the‘ontsactes, his subcontractor, any person or machinery under his
control on Transnet Ltd prefises.

19) No alcohol or any other intoxieating substance shall be allowed on Transnet Ltd premises. The
contractor shall n8tallow anyone under or suspected to be under the influence of alcohol or any
other intoxicating substance on Transnet Ltd premises.

20) Contra€ter to,enstre its employees undergo medical surveillance as required by legislation

21)gContragtor will be required to provide monthly safety performance reports and statistics

22) ANetter of good standing in terms of Section 80 (Employer to register with the Compensation
Commissioner) of the Compensation for Occupational Injuries and Disease Act 1993 (Act 130 of

1993) must also be furnished.

23) All clauses in the contract pertaining health and safety forms an integral part of the contract and if
not complied with may be construed as breach of contract.

*As applicable



Tenderer OH & S Management System

Questionnaire
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This questionnaire forms part of TFR tender evaluation process and is to be completed by all
Tenderer’s and submitted with their tender offer. The objective of the questionnaire is to
provide an overview of the status of the Tenderer’s OH&S management system. Tenderer’s
will be required to verify their responses noted in their questionnaire by providing evidence of
their ability and capacity in relevant matters. TFR will verify accuracy of this information

during the physical visit as part of the tender evaluation.

d

The information provided in this questionnaire is an accurate summary of the
company's occupational health and safety management system.

Company Name:

Signed: Name:

Position: Date:

Tender Description:

Tender Number:

cO

1. OH&S Policy and Mﬁgﬁm&nt

- Is there a written company, health and safety policy?

- If yes provide a copy of.thefpolicy

- Does the company haveyan OH&S Management system
e.g NOSA, OHSAS, IRCA System etc

- If yes provide details

- Is theref/a“company OH&S Management System,
procedures manual or plan?

- If yes provide a copy of the content page(s)

- Are health and safety responsibilities clearly
identified for all levels of Management and employees?

- If yes provide details

2. Safe Work Practices and Procedures

- Are safe operating procedures or specific safety
instructions relevant to its operations available?

- If yes provide a summary listing of procedures or
instructions
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Freight roil

- Is there a register of injury document?
If yes provide a copy

- Are Risk Assessments conducted and appropriate
techniques used?

- If yes provide details

Describe briefly how health and safety training is
conducted in your company:

- Is a record maintained of all training and induction
programs undertaken for employees in your compant.

- If yes provide examples of safety training record

- Are regular health and safety i at worksites

undertaken?

pe

-If yes provide details

- Is there a procedu h employees can report
hazards at workplaces?

OH&S matters?

- If yes provide details

- Are there employee elected health and safety
representatives?

- Comments

- Is there a system for recording and analysing health
and safety performance statistics including injuries and
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incidents?

- If yes provide details

- Are employees regularly provided with information on
company health and safety performance?

- If yes provide details

Is company registered with workmen’s compensation
and up to date?

- If yes provide proof of letter of good standing

- Has the company ever been convicted of an
occupational health and safety offence?

- If yes provide details

Safety Performance Répert

Monthly DIFR for previous months

Previous | No of Disabling | EotalNNwmber of | DIFR per month

Year Injuries employees

Jan

Feb

et

Nov

Dec

DIFR = Number of Disabling injuries x 200000 divided by number of manhours worked

for the period

Signed
(Tenderer)



